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Office Address: 
RW – Department of Economics 
University of Bayreuth 
95440 Bayreuth 
Germany 
Phone / Fax: +49-921-55-6080 / -6082 
E-mail: hartmut.egger@uni-bayreuth.de 

 

Education 
 

2000-2004  Dr.oec.publ. (Economics), University of Zurich, Switzerland (summa 
cum laude) 
Thesis: “Outsourcing in a Global World” 
Supervisors: Josef Falkinger and Michael Pfaffermayr 
 

1999-2000  Begin of Doctoral Studies, University of Regensburg, Germany 
 

1993-1999  Mag.rer.soc.oec. (Economics), University of Linz, Austria (summa 
cum laude) 
 

1996-1997  Visiting Student, University of Vienna (Austria) 
 

1993  Matura, Kollegium Petrinum Linz, Austria 
 

1981-1993  Primary and secondary schools, Enns and Linz, Austria 
 
 

Positions 
 

Since 2019  Member of the Scientific Advisory Board of the Institute for the 
World Economy (IfW), Kiel 
 

Since 2019  Chairman, Standing Field Committee on International Economics of 
the German Economic Society (“Verein für Socialpolitik”) 
 

2015-2019 
 

 Deputy Chairman, Research Committee on International Economics 
of the German Economic Society (“Verein für Socialpolitik”) 
 

Since 2013  Associate Editor of the Review of International Economics 
 

Since 2010  International Research Fellow of the Institute for the World 
Economy, Kiel, Germany 
 

Since 2009  Member, Research Committee on International Economics of the 
German Economic Society ("Verein für Socialpolitik") 
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Since 2009  Research Fellow at CESifo, Munich, Germany 
 

Since 4/2008  W3-Professor of Economics, University of Bayreuth, Germany 
 

Since 2005  Research Affiliate at CESifo, Munich, Germany 
 

Since 2004  External Research Fellow at the Leverhulme Centre for Research on 
Globalisation and Economic Policy (GEP), University of Nottingham, 
United Kingdom 
 

2004-2008  Senior Assistant (“Oberassistent”), University of Zurich, Switzerland 
 

2000-2004  Doctoral Assistant, University of Zurich, Switzerland 
 

1999-2000  Doctoral Assistant, University of Regensburg, Germany 
 

2/1999-3/1999  Research Assistant with Professor Wilhelm Kohler, University of 
Linz, Austria 
 

1/1999  Research Assistant with Professor Rudolf Winter-Ebmer, University 
of Linz, Austria 
 

10/1998-12/1998  Student Assistant, Department of Economics, University of Linz, 
Austria 

 
 

Current Research Interests 
 

• International Trade 
• Multinational Firms 
• Labor Market Imperfections 
• Corporate Governance 
• Attention Economics 
 
 

Honors, Awards and Grants 
 

• Declined offers: Full professorship at the University of Muenster (2008) and the 
University of St. Gallen (2010), University of Göttingen (2015). 

• Elected as Top-40 under 40 Researchers (all disciplines) by Capital Magazine, 2014 

• Excellence Award in Global Economic Affairs (Horst Siebert Fellowship), June 2010. 

• Invitation for a (three week) research stay at the University of Bergen and the 
University of Michigan, April/May 2010. 

• Research fund for the project “Organization strategies of trade unions and multinational 
firms in an international environment” (with Carsten Eckel) financed by the German 
Science Foundation, 2010-2011. 

• Invitation for a (three week) research stay at CESifo, Munich, Germany, October 2006. 
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• Best Paper Award 2006 of the Socioeconomic Institute at the University of Zurich for 
the paper: “International Fragmentation: Boon or Bane for Domestic Employment?” 
(with Udo Kreickemeier). 

• Award for the best PhD thesis 2003 at the Department of Economics of the University 
of Zurich. 

• Young Economist Award 2001 of the Austrian Economic Association for the paper: 
“Outsourcing and Skill-Specific Employment in a Small Economy: Austria and the Fall of 
the Iron Curtain” (with Peter Egger). 

 

 

Monographs 
 

Egger, H., Outsourcing in a Global World, doctoral thesis, University of Zurich, 2004. 
 
 

Journal Articles 
 

• Egger, H. Kreickemeier, U. and Richter, P.M., Environmental Policy and Firm Selection in 
the Open Economy, Journal of the Association of Environmental and Resource 
Economists, forthcoming 

• Egger, H., Egger, P., Kreickemeier, U. and Moser, C., The Exporter Wage Premium When 
Firms and Workers are Heterogeneous, European Economic Review 130, 103599, 2020. 

• Egger, H., Jahn, E., Ownership and the Multinational Wage Premium, Applied Economics 
Letters 27 (5), 422-425, 2020. 

• Egger, H., Fischer, C., Increasing Resistance to Globalization: The Role of Trade in Tasks, 
European Economic Review 126, 103446, 2020. 

• Egger, H., Jahn, E., Kornitzky, S., Reassessing the Foreign Ownership Wage Premium in 
Germany, The World Economy 43 (2), 302-325, 2020.  

• Capuano, S., Egger, H., Koch, M., Schmerer, H.-J., Offshoring and Firm Overlap: Welfare 
Effects with Non-Sharp Selection into Offshoring, Review of International Economics, 
forthcoming. 

• Eckel, C., Egger, H., The Dilemma of Labor Unions: Local Objectives vs. Global 
Bargaining, Review of International Economics 25 (3), 534-566, 2016. 

• Egger, H., Falkinger, J., Limited Consumer Attention in International Trade, Review of 
International Economics 24 (5), 1096-1128, 2016. 

• Egger, H., Egger, P., Seidel, T., Firm Integration Strategies and Imperfect Labour Markets, 
Canadian Journal of Economics 48 (5), 1883-1901, 2016. 

•  Egger, H., Kreickemeier, U., and Wrona, J., Offshoring Domestic Jobs, Journal of 
International Economics 97 (1), 112-125, 2015. 

• Egger, H., Meland, F., Schmerer, H.-J., Differences in the Degree of Unionization as a 
Source of Comparative Advantage in Open Economies, Canadian Journal of Economics 
48 (1), 245-272, 2015. 

• Egger, H. and Etzel, D., "Union Wage Setting and International Trade", Regional Science 
and Urban Economics, 48, 56-67. 
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• Egger, H., Egger, P., Kreickemeier, U., Trade, Wages, and Profits, European Economic 
Review 64 (1), 332-350, 2013. 

• Egger, H., Kreickemeier, U., Why Foreign Ownership May Be Good for You, International 
Economic Review  54 (2), 693-716, 2013. 

• Egger, H., Etzel, D., The Impact of Trade on Employment, Welfare, and Income 
Distribution in Unionized General Oligopolistic Equilibrium, European Economic Review  
56 (6), 1119-1135, 2012. 

• Egger, H., Kreickemeier, U., Fairness, Trade, and Inequality, Journal of International 
Economics 86 (2), 184-196, 2012. 

• Egger, H., Koch, M., Labor Unions and Multi-Product Firms in Closed and Open 
Economies, Canadian Journal of Economics 45 (4), 1456-1479, 2012. 

• Egger, H., Egger, P., Markusen, J.R., International Welfare and Employment Linkages 
Arising from Minimum Wages, International Economic Review 53 (3), 771-790, 2012. 

• Egger, H., Falkinger, J., Grossmann, V., Brain Drain, Fiscal Competition, and Public 
Education Expenditures, Review of International Economics 20 (1), 81-94, 2012. 

• Egger, H., Egger, P., Falkinger, J., Grossmann, V., The Impact of Capital Market 
Integration on Educational Choice and the Consequences for Economic Growth, The 
World Economy 33 (10), 1241-1268, 2010. 

• Egger, H., Egger, P., Ryan, M., Bilateral and Third-Country Exchange Rate Effects on 
Multinational Activity, Review of International Economics 18 (5), 1012-1027, 2010. 

• Egger, H. and Egger, P., The Trade and Welfare Effects of Mergers in Space, Regional 
Science and Urban Economics 40 (4), 210-220, 2010. 

• Egger, H. and Kreickemeier, U., Worker-Specific Effects of Globalisation, The World 
Economy 33 (8), 987-1005, 2010. 

• Davies, R. B., Egger, H. and Egger, P., Profit Taxation and the Mode of Foreign Market 
Entry, Canadian Journal of Economics 43 (2), 704-727, 2010. 

• Egger, H. and Kreickemeier, U., Redistributing Gains from Globalisation, Scandinavian 
Journal of Economics 111 (4), 765-788, 2009. 

• Egger, H. and Felbermayr, G., Endogenous Skill Formation and the Source Country 
Effects of Skilled Labor Emigration from Developing Countries, Journal of Economics and 
Statistics 229 (6), 706-729, 2009. 

• Eckel, C. and Egger, H., Wage Bargaining and Multinational Firms, Journal of 
International Economics 77 (2), 206-214, 2009. 

• Egger, H. and Kreickemeier, U., Firm Heterogeneity and the Labour Market Effects of 
Trade Liberalisation, International Economic Review 50 (1), 187-216, 2009. 

• Egger, H., Egger, P. and Greenaway, D., “The Trade Structure Effects of Endogenous 
Regional Trade Agreements”, Journal of International Economics 74 (2), 278-298, 2008. 

• Egger, H. and Kreickemeier, U., “International Fragmentation: Boon or Bane for 
Domestic Employment?”, European Economic Review 52 (1), 116-132, 2008. 

• Egger, H., Egger, P. and Greenaway, D., “Intra-Industry Trade with Multinational Firms”, 
European Economic Review 51 (8), 1959-1984, 2007. 
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• Egger, H. and Egger, P., “Outsourcing and Trade in a Spatial World”, Journal of Urban 
Economics 62 (3), 441-470, 2007. 

• Egger, H. and Falkinger, J., “The Role of Public Infrastructure and Subsidies for Firm 
Location and International Outsourcing”, European Economic Review 50 (8), 1993-2015, 
2006. 

• Egger, H., Egger, P., Grossmann, V., “Does Capital Mobility Promote Economic Growth? 
The Link to Education – Opinion Sheet”, Journal of Financial Transformation 17, 28-31, 
2006. 

• Egger, H. and Egger, P., “International Outsourcing and the Productivity of Low-Skilled 
Labour in the EU”, Economic Inquiry 44 (1), 2006, 98-108. 

• Egger, H. and Grossmann, V., “Non-Routine Tasks, Restructuring of Firms, and Wage 
Inequality within and between Skill-Groups”, Journal of Economics 86 (3), 197-228, 
2005. 

• Egger, H. and Egger, P., “Labor Market Effects of Outsourcing under Industrial 
Interdependence”, International Review of Economics and Finance 14 (3), 349-363, 
2005. 

• Egger, H. and Egger, P., “The Determinants of EU Processing Trade”, The World Economy 
28 (2), 147-168, 2005. 

• Egger, H. and Grossmann, V., “The Double Role of Skilled Labor, New Technologies, and 
Wage Inequality”, Metroeconomica (International Review of Economics) 56 (1), 37-57, 
2005. 

• Beissinger, T. and Egger, H., “Dynamic Wage Bargaining if Benefits Are Tied to Individual 
Wages”, Oxford Economic Papers 56 (3), 437-460, 2004. 

• Egger, H. and Egger, P., “On the Relationship Between International Outsourcing and 
Price-Cost Margins in European Industries”, Review of Industrial Organization 25 (1), 45-
69, 2004. 

• Egger, H. and Egger, P., “Outsourcing and Skill-Specific Employment in a Small Economy: 
Austria and the Fall of the Iron Curtain”, Oxford Economic Papers 55 (4), 625-643, 2003. 

• Egger, H. and Falkinger, J., “The Distributional Effects of International Outsourcing in a 
2x2-Production Model”, North American Journal of Economics and Finance 14 (2), 189-
206, 2003. 

• Egger, H. and Egger, P., “On Market Concentration and International Outsourcing”, 
Applied Economics Quarterly 49 (1), 49-64, 2003. 

• Egger, H., “International Outsourcing in a Two-Sector Heckscher-Ohlin Model”, Journal 
of Economic Integration 17 (4), 687-709, 2002. 

• Egger, H., “Unemployment May Be Lower if Unions Bargain over Employment”, Labour 
16 (1), 103-133, 2002. 

• Egger, H. and Egger, P., “How International Outsourcing Drives Up Eastern European 
Wages”, Weltwirtschaftliches Archiv (Review of World Economics) 138 (1), 83-96, 2002. 

• Egger, H. and Egger, P., “Cross-Border Sourcing and Outward Processing in EU 
Manufacturing”, North American Journal of Economics and Finance 12 (3), 243-256, 
2001. 
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Recent Discussion Papers 
 

• Egger, H., Kreickemeier, U., Moser, C., Wrona, J., Exporting and Offshoring under 
Monopolistic and Monopsonistic Competition, CESifo Working Paper Series No. 7774, 
2019, resubmission invited by the Economic Journal . 

• Egger, H., Habermeyer S., How Preferences Shape the Welfare and Employment Effects 
of Trade, unpublished Manuscript, University of Bayreuth, 2019, revision requested by 
the Review of World Economics. 

• Becker, S., Egger, H., Koch, M., Muendler, M., Tasks, Occupations, and Wage Inequality 
in an Open Economy, unpublished Manuscript, University of Bayreuth, 2019. 

• Egger, H., Habermeyer S., Nonhomothetic Preferences and Rent Sharing in an Open 
Economy, CESifo Working Papers No. 7522, 2019. 

• Egger, H., Jahn, E., Kreickemeier, U., Distance and the Multinational Wage Premium, 
CESifo Working Paper Series No. 7347, 2019. 

• Egger, H., Kreickemeier, U., Moser C., Worna J., "Offshoring and Job Polarisation 
between Firms", CESifo Working Paper No. 6142, 2016. 

• Egger, H., Egger, P. and Ryan M., “Bilateral and Third-Country Exchange Rate Effects on 
Multinational Activity: Empirics”, 2010, resubmission invited by The World Economy. 

 
Work in Progress 
 

• Egger, H., Falkinger, J., Jahn, E., International Ownership Concentration, Oligopolistic 
Trade, and National Unions. 

• Egger, H., Fischer, C., Vertical Offshoring and Bilateral Investment Treaties. 

• Egger, H., Kreickemeier, U., Wrona, J. Monopolisitc and Monopsonistic Competition 
with endogenous Markups and Markdowns.  

 

Articles in Edited Volumes 
 

• Egger, H. and Meckl, J., „Globalisierung und Arbeitsmarkt", in: H.-J. Ramser and M. 
Stadler, Entwicklung und Perspektiven der Wirtschaftswissenschaft, 
Wirtschaftswissenschaftliche Schriftenreiche, Mohr Siebeck, 2015. 
 

• Egger, H. and Kreickemeier, U., „Globalisierung, Firmenselektion und Arbeitsmärkte“, in: 
W. Franz, H.-J. Ramser and M. Stadler, Dynamik internationaler Märkte, 123-142, 
Wirtschaftswissenschaftliche Schriftenreiche, Mohr Siebeck, 2007. 

 
 

Book Reviews 
 

• Egger, H., “Global Production and Trade in East Asia” (by L. K. Cheng and H. Kierzkowski: 
Kluwer Academic Publishers, 2001) in: Review of International Economics 12 (2), 295-
296, 2004. 
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• Egger, H., “Multinational Firms and the Theory of International Trade” (by J. R. 
Markusen: The MIT Press, 2002), in: Weltwirtschaftliches Archiv (Review of World 
Economics) 139 (2), 379-382, 2003. 

 
 

Articles in Popular Press 
 

• Egger, H., „Outsourcing und Offshoring – eine makroökonomische Betrachtung“, in: Die 
Volkswirtschaft: Das Magazin für Wirtschaftspolitik Nr. 9, 4-8, 2005. 
 

• Egger, H., „Outsourcing ist nicht nur eitel Sonnenschein: ein Wetterbericht“, in: IO New 
Management Nr. 9, 10-13, 2004. 

 

Scientific Presentations 
a) Conferences 

Annual Meeting of the German Economic Association (2001, 2002, 2003, 2005, 2006, 2007, 
2011, 2012, 2016, 2019); Annual Meeting of the Austrian Economic Association (2001, 2004, 
2005); Annual Meeting of the European Association of Labour Economists (2001); Annual 
Meeting of the Econometric Society (2001, 2004, 2005, 2006, 2008, 2012); Annual Meeting 
of the European Economic Association (2002, 2005, 2008, 2012, 2016); Annual Conference 
of the European Association for Research in Industrial Economics (2002); Annual Conference 
of the European Trade Study Group (2002, 2003, 2004, 2005, 2006, 2007, 2009, 2012, 2016, 
2017, 2019); Midwest Meeting on International Economics (2002, 2008, 2010). Annual 
Conference on Dynamics, Economic Growth and International Trade (2003, 2004); Meeting 
of the Society on Advancement in Economic Theory (2003, 2005, 2007, 2009); Annual 
Conference of the Royal Economic Society (2005); Annual Meeting of the Swiss Society of 
Economics and Statistics (2005); European Research Workshop on International Trade 
(2006) CESifo Area Conference on the Global Economy (2006, 2007, 2008, 2009, 2010, 2011, 
2015, 2017). Annual Meeting for the Society of Economic Dynamics (2012), Annual Meeting 
of the Research Committee on International Economics of the German Economic Society 
(2009, 2013), Annual Meeting of the Research Committee on Regional Economics of the 
German Economic Society (2016), Higher School of Economics Annual Conference (2017).  

b) Workshops 

Workshop on Employment, Distribution, and Growth, University of Zurich (1999); Meeting 
of Economists at the University of Linz (1999); Workshop on International Economics, 
Austrian Institute of Economic Research (2001); Workshop on International Economics in 
Passau (2003); Workshop on International Outsourcing, University of Innsbruck (2003); 
Workshop on International Economics in Göttingen (2004, 2005, 2006, 2007, 2008, 2009, 
2010); Workshop of the Christian-August-Gesellschaft on “Locations, Regions and Global 
Competition” (2006); Workshop on Frontiers in the Economic Analysis of Trade and 
Multinational Firms, University of Nottingham (2006); Ottobeuren Workshop on Dynamics 
of International Markets (2006); Excellence Award Workshop IfW Kiel (2010), IES Summer 
Workshop at the University of Princeton (2010), Workshop on “Outsourcing and FDI: 
Theory, Evidence and Policy“ at the University of Dundee (2012), Conference on Conference 
“Offshoring and International Production” at the University of Tübingen (2013), Ottobeuren 
Workshop on Entwicklung, Stand und Perspektiven der Wirtschaftswissenschaft (2013). EAI 
Workshop in Xiamen (China, 2014), Innovation, Technological Change & Int. Trade (2019) 
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Global Value Chains in Modern Economic History (2019), International Economic 
Integration: Firms, Workers, and Policies (2019). 

c) Research seminars 

Brown Bag seminar at University of Zurich and University of Bayreuth, Research seminars at 
University of Innsbruck, University of Notre Dame (USA), Vienna Institute for International 
Economic Studies (WIIW), University of Göttingen, University of Fribourg, University of 
Tübingen, University of Kiel, University of Konstanz, Erasmus University of Rotterdam, 
University of Nottingham (2x), University of St. Gallen, University of Kassel, University of 
Bergen (2x), RWTH Aachen, University College Dublin, IAB Nuremberg, University of 
Regensburg, University of Trier, Vienna University of Economics and Business, University of 
Duisburg, University of Boulder, University of Virginia, Humboldt University Berlin, LMU 
Munich (2x), Chinese University of Hong Kong, University of Bielefeld (2x), University of 
Essex, LSE, ETH Zurich, University of Heidelberg, University of Wuerzburg, Paris School of 
Economics, University of Geneva, University of Hohenheim, University of Salzburg, National 
Research University, Higher School of Economics (St. Petersburg), University of Linz, Aix 
Marseille, FAU Nuremberg.  
 
 

Referee Activities 
 

American Economic Review, American Economic Journal: Macroeconomics, Applied 
Economics Quarterly, Austrian National Bank Working Paper Series, B.E. Journal of 
Theoretical Economics, Canadian Journal of Economics, CESifo Economic Studies, Economic 
Modelling, Economic Inquiry, Economic Journal, Economic Policy, Economica, Economics, 
Economics Letters, Empirica, Empirical Economics, European Economic Review, 
Finanzarchiv, Fritz-Thyssen Foundation, German Economic Association, German Research 
Foundation, International Economic Review, International Journal of Industrial Organization, 
International Review of Economics and Finance, International Tax and Public Finance, 
Journal of Comparative Economics, Journal of Development Economics, Journal of the 
European Economic Association, Journal of Economics, Journal of Economics and 
Management Strategy, Journal of Economic Theory, Journal of Industry, Competition and 
Trade,Journal of Institutional and Theoretical Economics, Journal of International 
Economics, Journal of Public Economics, Journalof Regional Science, Labour Economics, 
Leibniz Association, Manchester School, Metroeconomica, National Science Foundation, 
North American Journal of Economics and Finance, Oxford Economic Papers, Quarterly 
Journal of Economics, Regional Science and Urban Economics, Review of Development 
Economics, Review of Economic Studies, Review of Economics and Statistics, Review of 
International Economics, Review of World Economics (Weltwirtschaftliches Archiv), 
Scandinavian Journal of Economics, Scottish Journal of Political Economy, Southern 
Economic Journal, World Development, The World Economy. 
 
 

Teaching Activities 
 

• Lectures in Intermediate Macroeconomics, Advanced (International) Macroeconomics, 
International Trade (introductory and advanced), Labor Economics, International Labor 
Markets, Multinational Firms and Outsourcing, International Taxation, Growth Theory. 
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• Seminars on various topics (Migration, Trade and Inequality, Trade and Labor Markets, 
Globalization and the Environment, Transformation Economics) 
  

• Organization of the internal Brown Bag seminar and the external Research seminar at 
the University of Bayreuth  

 
 

Miscellaneous 
 

• Fluent in German and English, basic knowledge of Spanish, Latin and (ancient) Greek; 
 

• Upper Austrian translation competition – ancient Greek / German: 1990 (1st place) and 
1992 (3rd place) 


